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Based on a directive from tha[Cnunw Executive, the Police Commissioner has
reassigned 35 Police Officers from patrolling the Long Island Expressway and Sunrise
Highway to address the need for additional Police Officers in the precincis.
Negotiations to obtain relief from the State of New York for this function have not yet
resulted in a solution. The Sheriff has assumed highway patrel responsibility on the LIE
and Sunrise Highway and has| assigned a combination of Daputy Sheriff | and Il for
patrol and supervision. To assgist the Legislature in their deliberations on the 2009
Recommended Oparating Budget, the Budget Review Office has provided a cost
analysis of 1) the cost to perform the Highway Patrol function, and 2) the cost for a
Polica Class.

|
The Suffolk County Police Department Highway Patrol Bureau utilized 35 top step
Police Officers to patrol the LIE and Sunrise Highway. A top step Police Officer earns
$98,722 in base salary. The average reported W-2 eamings in 2007 for a top step
Police Officer was §127,079.

Based upon testimony at the Eleptembar 18, 2008 Special Public Safety Committee
Meeting the Sheriff has assigned seven Deputy Sheriff | and two Deputy Sheriff Il on
each of three shifts. A top step Deputy Sheriff | base salary is $75,194 and a top step
Deputy Sheriff Il is $89,741 or|[$8,981 less than a top step Police Officer. The average
reported W-2 eamings in 2007 for a Deputy Sheriff | was $103,506 and a Deputy Sheriff
Il was $138,852.

Mailing Address: P.O. Box £100, Hauppauges, NY | | TOB-0099
(631) B53-4100 FAK: (631} I53-5496 amall: gas i




For the purposes of our analygis we make the following assumptions:

» Salaries for all titles aré based upon the 2007 W-2 reported average salaries for
top step.

> Alfhuugh 35 Police O rs were reassigned to the pracincts, the BRO analysis
compares 27 Police Officers to 27 Deputy Sheriffs reflecting the current number
of Daputy Sheriffs assigned to highway patrol.

» The 27 Deputy Sheriffd are made up of three shifts each for seven top step
Deputy Sheriff | in patrgl and two top step Deputy Sheriff I for supervision.

» Nine top step Police Officers on three shifts are assumed to reflect the officers
reassigned to the preci

» Supervisory Police Sergeants remainad in Highway Patrol and are not calculated
in the analysis.

» The administrative supérvision from the Deputy Sheriff || (Lieutenant) is also not
included in the cost calpulation.

Basad upon the average W-2reported 2007 salaries for seven top step Depuly Sheriff |
and two top step Deputy Sherlff Il covering three shifts, the Budget Review Office
estimates that the annual salary costs for highway patrol performed by Deputy Sheriffs
would be §3,006,738. Utilizing the average W-2 reported salary for nine top step Police
Officers covering thrae shifts, the annual salary cost is estimated at $3,431 133 ora
difference of $424,395 annually.

If savings are associated with ithe assumption that a class of 35 Police Officers will not
be hired an September 1, 2008 because the highway patrol officers are redeployed a

cost avoidance of $1,050,659 fis estimated as follows:
Date|Hirad 1-Sep-09 |
Numper Recruits 35
Manths on Payroll 40
Basa Salary $676,680
Holiday Pay $52,330
Night Differential $16,973
Cleaning Allowance $7,000
Costlto Outfit $63,000
Bendfit Fund $68,775
Retirement $114,135
Socigl Security $51,766
TOTAL $1,050,659
Cost per Recruit | $30,019 |

The cost to hire a new Police Qfficer recruit for a full year is $81,048. A class of 50
racruits for a full year would ba $4,097,400.

Not quantified in our analysis ﬁllre the potential for additional costs associated with:
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Qvertime to compensate for the loss of 27 Deputy Sheriffs per day (seven in
patrol and two supervigors for three shifts) and perhaps more during rush hou
and inclemant weather|conditions.

Hiring additional Deputy Shariffs to backfill positions redeployed to Highway
Patrol. This could be offset by the cost avoidance of hiring a Police Officer clg
in 2009 (which was notirequested by the department).

improving Sheriff vehicles to Highway Patrol standards.

Additional Sheriff dispakchers and relatad aquipment.

Training for the Daputy| Sheriffs.

Legal costs for PBA angd SOA PERB actions.
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Highway Patrol Misrepresentation of Annual Savings
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Base Salary DS-I Top Step b B85, 194 ;  $98,722  $23,528 $42,000 $18,472 78.51%
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Base Salary DSS-Il Top Step - ﬂl_ $89741 | $98722  $8,981 ~ $42,000 $33,019  367.65%
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Annual Savings per BRO | osaaades| T _

Steve Levy's stated Annual Savmgs | $2,000,000 P | B i

:I\rerg.tatal:l Annual Savings $1,575,605 | - i

Dverstated Savings % 371.26% - -




